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^ mu- 


Miss Anna Lord straoani 
Prseident 

I«%gue of loam ?o tears 
72© Jackson place 
Wasiiiagton 6, D. C* 

Dear yjLsa Strauest 

^liaa to Uie qaestione contained in your letter of 5 October 
are given beln«« 

1* loyalty and secuxlty cases are luuadled separately* 

2. Separate boards of Agewsy senior officials hare been 

aviated to act upon and aitics recosHaendations in each type 
of case. 

3* In e^rity cases the Director of Central Datelligeiiee is 

<^peal. In loyi^ty eases the final aource 
is the Civil Service Coaiadasion Loyalty Heviee Board* 

^ Advice as to nature of charges and the presence of advesse 
«itn^s«» is orovided to fullest possible extent coaaez>- 
surate with essential aeexiritr wiqniraaants* 

Disloyalty s tandards are the sioae as for any agency of 
gov&^nU Security standards are based on complete personal 
integrity, financial and oantal stability, individual dis- 
cretion, and moral strength. 

6. Infoaraation relative to number of cases cannot be a^de 
available* 

be helpful, and suggest that any 
requests for further infomation be addressed to ae* 

Sincerely, 


Distrilxition: 

Exec for las 
Central R ecords 
Return to I 

Signer's copy*— 
LlS chrono 


R* H. HIM,E^STT8R 
Rear Admiral, BSH 
Director of Central Intelligence 


PILE: STRAUES, Aruaa Lord 

CIA-RDP80R01 731 R0031 001 70053-6 






Approved For F^^ase 2003/07/30 : CIA-RDP80R01731 ♦ 100170053-6 


726 JACKSON PLACE 


LEAGUE OF WOMIJ,' VOTrJiS 
OF TliF. liNI'jiiD STATES 


WASHlLGTOi'i 6, D. C. 


MISS ANU ^rUAUSS 

Preside; !t 


October $, 19^8 


Hear Ad-rd-ral u. K, Iti llenkoetter 

Director 

Central Intelligence Agency 
21i30 E It., N. 7. 

Aashingtcn, Li. C, 

My ’ ‘r.t'V Acfcilrelr 

The League of "oraen Voters, established in 1920 to pramote citiaen participa- 
tion in I'overanont, has for raany yaars betni interested both in public adminis- 
tration and particularly in sound personnel practices. 

In tMs connection, we are presently preparing for publication a pamphlet 
which deals, among other things, with the Federal loyalty program. 

^0 arc a-.73re of course that your Department (Agency) is defined as a "security" 
apencTJ- and that you as Its head are authorised to discharge employees without 
reference to Executive Order 9835. 

From the Civil Service Coram!.s8ion «e have obtained certain data with resoect 
to the ’encies operating under the Executive Order exclusively. We would 
like tu roTind out this picture with informatio.’ as to the procedure being 
followed by the security agencies In dealing with employees suspected of being 
subvcreive, disloyal or security risks. We would therefore aypreci'-te your 
gl vlnp use the following Information: 

1-. Dc ym dlstin;- 5 uish between loyalty cases awl security cases? 

2. TPiat procedure has been established within your agency for handling 
both types of cases? 

3. Where is the employee’s last source of appeal? 

It. To what extent is the accused employee advised of the nature of 
the charges and peradltted to confront witnesses against him? 

9. ikhat standards does your agency apply in determining that an 
employee is (a) disloyal (b) a security risk? 

6. Aliat are your latest figures as to the number of cases closed 
and pending In your Department (ag«icy)« 

se will be grateful for your early reply, #111 you also bs kind enought 
to give us the name of the perstHi with whcaa we should comaiunicate in the 
event that your reply raises addltdonal questions. 
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Sincerelv vouin. t ilL 


